
Export Enforcement and 
National Security

Trade School 
Pete Mento
Mento LLC
Friday October 9th, 2020









Systematic, Expansive and Well Funded

• "They've pioneered an expansive approach to stealing innovation 
through a wide range of actors, including not just Chinese intelligence 
services but state-owned enterprises, ostensibly private companies, 
certain kinds of graduate students and researchers, and a whole 
variety of other actors all working on their behalf.” – FBI Director 
Christopher Wray



Thousand Talents Plan

• One of the most prominent Chinese Talent recruit plans that is 
designed to attract, recruit, and cultivate high-level scientific talent in 
furtherance of China's scientific development, economic prosperity 
and national security. 

• These talent programs seek to lure Chinese overseas talent and 
foreign experts to bring their knowledge and experience to China and 
reward individuals for stealing proprietary information."







How it can go 
from “Bad to 
Dead.”

• Lack of management commitment
• Inadequate internal investigations
• Inaccurate, incomplete, or misleading 

reporting to enforcement authorities
• Failure to promptly implement or improve 

compliance procedures and other remedial 
actions, including wind down activities
• Concealment, circumvention or other willful 

conduct
• New violations during the investigation





National Security Is the New Trigger

• Temp.Periscope has been blamed for cyberattacks that have resulted 
in the compromise of sensitive material related to military 
technology, including plans to construct a new supersonic anti-ship 
missile to be deployed by American submarines.

• Spending billions of dollars to develop and field new defense 
technologies, only to have their effectiveness compromised by a data 
breach, can be costly for developers and for taxpayers.

• More importantly, it can endanger U.S. service members who rely on 
that technological advantage to accomplish their missions safely.











Find me on Linkedin, Subscribe to the podcast and reach out if you need me!
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